Quenby Wilcox
4611 North Capitol Street, NE, Washington, DC 20011
Phone: (202)-213-4911 ● Email: quenbywilcox2@gmail.com
February 11, 2016
Dear Madam or Sir,
I am extremely interested in applying for the position of Wordsmiths with Palantir. I have extensive
experience in researching, conceptualizing, designing, and creating website platforms; responding to the
needs of markets in a wide-variety of arenas, and countries. I am a trilingual, mother of tri-national
children (French, Spanish, American), and have lived and traveled extensively through-out Europe and
South America in the past 3 decades; during which time, I have done a wide-variety of market research.
I am well-versed in legal and judicial systems, health, cyber-security, finance, and regulatory oversight—
with regulatory oversight and good governance of particularly-high, interest in my research and activism
work.

I believe, I would be a great asset to Palantir. Not only do I possess excellent analytical skills, but I
am extremely adept in conceptualizing, as well as transforming ideas into results-based management
systems. I have been closely following the development of IT software and website platforms, and
their applications, since 2005. Furthermore, I possess excellent writing skills, and can examine a
wide-variety of variables, and concisely explain how, and why they are inter-related.
My experience and knowledge lend themselves to this position, and I would appreciate the chance to
further discuss this opportunity with you in person. I have included my resume below for your
perusal.
Thank you in advance for your time and consideration.
Sincerely,

Quenby Wilcox
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Quenby Wilcox
Address: 4611 N. Capitol Street, NE, Washington, DC, 20011
Phone: (202) 213-4911 email: quenbywilcox2@gmail.com
Linkedin Profile
Trilingual, Results-Based Manager with 40 years’ experience in Projects and Events Management.
Human Rights activist, focusing on issues related to women and children. Networking professional
with an audience of over 7000 professionals on the Internet, from the banking, finance, and global
mobility industries, as well as legal, business, and development communities.
EXPERIENCE
2006Present

Global Expats & www.global-xpats.com, Wash., DC - Founder
 Conducted marketing research, data-base compilation, as well as maintaining all administrative and
managerial duties in the project
 Prepared Business Plan and other marketing material for investors
 Conducted social media campaigns on Linkedin, Facebook, and Twitter
 Developed a political and legal platform promoting the rights and interests of Global Expats
constituents (expat families)
 Content web administrator for www.global-xpats.com
11/2011 – International Monetary Fund, Wash., DC - Administrative Assistant (Contractual and
11/2015
Temporary)
 Administrative assignments in the Western Hemisphere, Monetary and Capital Markets, European,
Legal (Financial Integrity Group), External Relations, and Institute for Capacity Development
departments
5/2009International Monetary Fund Family Association (IMFFA) (Global Employment), Wash., DC 2/2011
Administrative Assistant/Office Manager
 Created a filing system, as well as communication system between board and committee members
 Created a data-base of membership, cross-referencing members; their interests, professions, etc.
 Assisted with publication of the information booklet, monthly magazine, and weekly newsletter
 Provided advice and assistance to members about family issues, the DC area, childcare, etc.
 Reduced annual administrative costs by 10%
2/2008 - Convention on Elimination of Discrimination Against Women (CEDAW) – Madrid, Spain and
present
Wash., DC – Human Rights Legal Counsel (Volunteer)
 Prepared the case, Wilcox vs. Spain, for Committee on the Elimination of Discrimination Against
Women (CEDAW) against the Spanish government for their failure to protect. The case challenges the
Spanish government's defense of "inadmissibility" in Gonzalez Carreno vs. Spain, 2014 (CEDAW). A
synopsis of the case is included in an official correspondence to the Spanish Defensor del Pueblo in
2014
 Researched and prepared background report for CEDAW presentation. The report, Financing for
Development (FfD): A Midsummer Night's Dream, as well as all official correspondence with the
Spanish and American governments, highlighting the many public policy issues are posted on the
activism website, www.warondomesticterrorism.com
1/2013 - WaronDomesticTerrorism.com – Wash., DC – Founder & Administrator (Volunteer)
present
 Maintain activist website (www.warondomesticterrorism.com), exposing the human rights violations
and discrimination against women in courts and societies around the world
 Reports posted on the site are the following: Domestic Abuse as a Human Rights Violation & the
Principle of Due Diligence: An Intersectional Approach; Abuses of Power in Our Societies and Court
Systems: Implications and Solutions under Human Rights Law; The Failure of Courts to Protect Child
Victims of Sexual Abuse; Financing for Development (FfD): A Midsummer Night's Dream; Family
Courts in Crisis Newsletters; and Workplace Bullying; as well as a bibliography of research
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11/2013 - HuffingtonPost.com, Womenalia.com and Linkedin.com – Wash., DC – Blogger (Volunteer)
present
 Blogs on Linkedin, HuffPost, Womenalia and Reuters Foundation, explore the many challenges
trailing-spouse, homemakers face while abroad, as well as the political, social, and economical
problems the world is facing at present, concentrating on abuses of power and violation of rights at
every level of society. Please see attached a list of all blog postings since 2013
2002Bogotá Accueil (Fédération Internationale des Accueils Français et Francophones à l’Etranger
2003
(FIAFE) – www.fiafe.org) Bogotá, Colombia - Président (Volunteer)
 Represented the French community of Bogotá at official functions and Embassies
 Organized cultural visits, educational seminars, tours of museums and art expositions, dinners and
formal functions, manual arts classes for children, and English classes
 Organized a conference for Ingrid Betancourt, Colombian Presidential candidate for 2002 (cancelled
due to her kidnapping by FARC guerrilla)
2001International Group of Bogotá - Bogotá, Colombia - Secretary (Volunteer)
2004
 Assisted in the formation and development of this cross-cultural group whose mission was to
coordinate cooperation between the various expatriate clubs and communities in Bogotá
19992002

19981999

1989

1987

1986
19811985

Bogotá Accueil (FIAFE/www.fiafe.org) Bogotá, Columbia - Board Member (Volunteer)
 Participated in monthly board meetings and management of the association
 Organized children’s manual art classes and events
 Directed monthly English classes, book club, and cooking club
American Women’s Club of Bogotá (Federation of American Women’s Clubs Overseas
(FAWCO)/www.fawco.org) Bogotá, Colombia - Secretary (Volunteer)
 Attended monthly board meetings and participated in management of the organization
 Participated in monthly international cooking club and annual fund-raising Bazaar
Dean Witter Reynolds - Miami, Florida - Executive Assistant
 Managed the administrative office, overseeing twenty employees
 Handled client complaints, administrative problems, and maintained accounts payable
Shearson Lehman Bros., Wash., D.C - Stock Trader and Program Coordinator
 Managed approximately $10M within a $20M blue-chip stock trading program
 Monitored movements of 200 stocks and option, maintaining 10% profit margin on trades
 Compiled financial reports and analysis
E.F. Hutton, Wash., D.C. - Sales Assistant to Financial Planners
 Handled all administrative work and client contact, executed trades and processed legal documents
Senator J. Bennett Johnston (D) LA., Wash., D.C. - Intern
 Responsible for a total re-organization of administrative archives
 Supervised the summer interns, organized in-coming mail, and maintained filing system
 University Thesis on nuclear non-proliferation

SKILLS
Languages: English: native, French: fluent, Spanish: fluent
Proficient: Microsoft Word, Outlook, PowerPoint, Publisher, Excel, SharePoint, Travel Portal, and Tabs3
EDUCATION
1981BBA (International Marketing/Political Science) George Washington University
1985
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Why So Many Moms Trade in Corporate Jobs for a Life as a Trailing Spouse
by Quenby Wilcox
January 14, 2104
Giving up a career to become a stay-at-home mom is difficult enough for someone who stays in the same city or
country, but for the woman who moves abroad, the challenges are ten-fold. So why would a highly educated,
professional woman give up her career and financial independence to follow her spouse into an unknown
future?
The past 50 years have seen revolutionary changes within work-forces around the world. No longer are labor
markets dominated by manual-laborers, but are rather filled with service-based, skilled-laborers. Another
radical change has been the participation of women in the remunerated job-market, with them moving en
masse into every industry and sector.
This change has been made possible in large part due to the feminist movement, which has promoted and
advanced labor and reproductive rights of women through awareness campaigns, progressive legislation, and
many high-profile Supreme Courts battles. However, feminists have done little to promote or defend women’s
rights within the family, home, or marriage (in the USA or elsewhere).
As a consequence, modern women are still expected to assume the same roles and duties in the home as in past
generations, while performing at par, or better, than their male counter-parts, in the work-place. “Working”
moms of today are forced to burn the candles at both ends in situations that excessively surcharges their time,
energy, and resources.
As Anne Braseby states in her doctoral thesis Adaptation of the Trailing Spouse: Does Gender Matter?
... Successful career women want to perform like men in their professional lives, but men don’t
have the pull of family responsibilities that career mothers do. Often women try to “do it all;” the
supermom syndrome which inevitably leads to role overload... Competing pressures to be a
successful career woman, a good homemaker, a good mother and a good wife, all driven by the
ideals of the traditional sex roles, impact women’s lives tremendously. It is these competing
identities that determine whether women will become trailing spouses, and will affect their
adaptation once they have relocated overseas.
That is why we are seeing more and more professional women, with high paying jobs and careers they have
worked so hard to build, giving up these jobs to follow their husband’s half way around the world.
Unfortunately, most multinational executive directors, HR managers, and those in the global mobility industry
still see the expat wife as nothing more than an appendage of her husband, with no identity, career or influence
within the marriage. As Braseby explains,
Many of these early trailing spouse women, although educated, rarely had careers or
professional identities of their own. They had been groomed to marry, take on the identity of the
wife and mother and assume a supportive role to their husbands... Despite the ‘Feminist
Revolution’ of the 1970s, the business research on trailing spouses still held quite fast to what are
now widely recognized as gender stereotypes. Thus, many of the initial approaches to spousal
adaptation among expatriates were based on middle-class, middle-aged women who came of age
in the 1950s when functionalist ideals of the breadwinner husband and stay-at-home housewife
were normalized.
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Contrary to this antiquated image of the trailing spouses, women today are a far-cry from their predecessors of
the ‘50s; they have different needs, different priorities and different perspectives. While they are willingly
giving up their careers, they do not want to play the expat socialite, filling their days with meaningless activities
and bowing down to the whims and desires of their husbands, or worse the dictates of the expat employer.
This is why financial incentives and even the most luxurious of the expat perks of the past, such as large homes
with a slew of domestic help, are not enough to compensate for the loss of identity that the trailing spouse feels
when she loses her career.
So, the questions becomes: What do trailing spouses of today want? She feels discontent enough with the ratrace to sacrifice her career, but at the same time she wants to keep her own identity. Unfortunately, this is not an
easy answer for anyone, particularly in a world that too often defines value and success in material terms,
corporate titles, and high-profile award ceremonies.
In her book A Moveable Marriage Robin Pascoe quotes Elizabeth Perle McKenna (When Work Doesn’t Work
Anymore), “we have to be ready to switch from the accepted system of recognizable success to something more
individually rewarding,” showing that it is the “intangible” rewards that propel women (and increasingly men)
from the four corners of the earth to throw caution to the wind, and follow their spouses to a foreign country.
In my own case, I did not lose my identity by becoming an expat, a trailing spouse, and later a mom, but rather I
found my identity, my vocation, and sense of “self” in my globe-trotting, domesticated life. Long before most
people had even heard of the word “expat” or “global mobility,” I had happily left-behind a promising career
amongst the rich and powerful of Washington, Wall Street, and even later in international law (probably my
true vocation of the three — and one I have now returned to) without any regret. This I believe was the “secret”
of my success. I followed my heart, taking the road less traveled by, and in the process discovering a life filled
with personal enrichment, adventure, knowledge and ultimately some wisdom—things in life that no amount of
money can buy.

Opting Back In: Not As Peachy As it Seems for the Divorcée
by Quenby Wilcox
February 19, 2014
In 2003, Lisa Belkin coined the phrase ‘opting-out,’ with her New York Times Magazine article “Opt Out
Revolution”. Since then, many journalists have taken ‘pen in hand’ to write about the trials and tribulations of
women leaving the work-force to raise families, and a decade later of them opting back-in. Judith Warner
recently re-ignited the debate with her article “The Opt Out Generation Wants Back In” in which she explores
the provocative questions and consequences of the women who chose to opt-out more than a decade ago, and I
quote,
Had [these women] found the “escape hatch” from the rat race that one of Belkin’s interviewees
said she was after? Were they able, as a vast majority said they had planned, to transition back
into the work force? Or had they, as the author Leslie Bennetts predicted in her 2007 book, The
Feminine Mistake, come to see that, by making themselves financially dependent upon their men
— particularly at a time when no man could depend upon his job — they had made a colossal
error?”
Joan C. Williams, the Founding Director of Work Life Law (WLL) sheds some light on who these ‘opting backin’ women are, and the consequences of their decision to have ‘opted-out’, in her HuffPost article “Planning a
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Career Break? Make Sure It’s a Pause, Not a Dent” stating that, “When women leave the workforce, one of
three things happens: They get divorced and often plummet into relative poverty; they find it nigh-impossible to
get back in; or they find new jobs post-haste and everything is peachy.” The question of ‘opting back-in’ after
having ‘opted-out’ is particularly important and applicable to the 60 million women around the world each year
who become ‘trailing spouses.’ Women who give up their jobs or careers because their husbands have been
offered a job in another city, or even another country. Women who in cases of an international relocation enjoy
employment rates of 90% before their move, but are employed only 35% of the time after their move.
One of the realities of these relocations, particularly the international ones, is that marriages are put under added
stress and are more at risk of ending in divorce; a phenomenon that already affects one-half to three-fourths of
marriages in western societies. And, since divorce is the primary reason that most women are thrown back into
the work-force, often post haste, the challenges these women face become particularly important. First, the
myth of the divorcée who “walks away with it all,” getting the house, the kids, generous alimony settlements,
keeping them in a life of luxury and ease with the poor down-trodden ex-husband out in the cold, slaving away
to support his pampered, ‘do-nothing’ ex-wife (or wives) is exactly that; A MYTH. A myth perpetuated by
society, fathers’ rights groups, and a male-dominated entertainment industry, which still sees the world through
the lens of Father Knows Best and The Stepford Wives (modern day versions: Two and a Half
Men and Desperate Housewives). It is also a MYTH, which has been propagated by the western feminists, who
have been perpetuating an alpha/dominance ideological construct for the past 5 decades—denounced by Betty
Friedan in her book, The Second Stage (1981). Instead of ‘liberating’ women, the feminist movement has
rendered women (and men) more oppressed than before the movement started with Friedan’s book The
Feminine Mystique.
Another common myth is that before becoming a ‘parasitic’ divorcée, the homemaker was a ‘parasitic’ toxic,
trophy wife. The woman who, as Tara Winter Wilson in her article “Don’t Fall for This Deadly Honey Trap” in
the Telegraph says,
gives up work as soon as she marries, ostensibly to create a stable home environment for any
children that might come along, but who then employs large numbers of staff to do all the
domestic work she promised to undertake, leaving her with little to do all day except shop, lunch,
luxuriate. Believe me, there is no shortage of the breed and I’ve been inundated with horror tales
about them.
The toxic, trophy wife is only a small percentage of the upper-crust in our societies (1% of the population), and
hardly representative of the majority of the stay-at-home moms, who work extremely long hours, with as much,
if not more, dedication and diligence as those in the remunerated work force. Also, noting that not all of the
wives of millionaires are useless ‘parasites,’ spending their days sipping Chardonnay by the poolside (and
sleeping with the tennis pro).
Women like Princess Di, Kate Middleton, Princess Letizia, Melinda Gates... Do these women in their fishbowl
existence, and calendars filled with back-to-back tedious social functions, really have such an enviable,
pampered existence? And, what about our societies, who for thousands of years have prepared upper-class
women to be nothing more than ‘trophy wives,’ versed in the art of gracious entertaining and social
networking? And, then the public and media, who are obsessed with even the most mundane daily tasks of these
women — paying homage to them as if they were demi-gods...
The whole ‘trophy wife’ existence, and pervasiveness of it in societies, is over-rated and over-reported. So,
what happens to those women looking to return to the work-force who do not fit into this crème de la
crème/trophy category, ‘trailing spouse’ or not? Who is she and, why is she looking to ‘opt back-in’? According
to Maria Angeles Duran, a leading Spanish sociologist and expert on non-monetarized work in societies,
homemakers work 30.5 - 61 hours/week; efforts for which they receive no pay, or financial benefits. They do a
myriad of jobs in managing their homes and families, working 24/7 with no time off for vacations or holidays
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with diligence, dedication, and love. If paid fair-market value for the tasks they performed, they would receive
almost $100,000 year.
The valuable contribution that homemakers make to her family’s success (and thereby society) is documented
in decades of research by the global mobility industry. As Sebastian Reiche, Associate Professor at the IESE
Business School in his article “Trailing Spouses: In Need of Organizational Support” states, “The trailing
spouse plays a key role during expatriation, influencing assignment success, expatriate adjustment and
performance... [and] fulfills the biggest role in upholding family life.” So why is it that when these women enter
divorce courts, they, and the contribution they have made to their family and husband’s career, is treated with
such disregard and disdain by the courts?
Statistics show that while mothers usually retain custody of their children in about 85 percent of divorces, this
reflects agreements of both parents rather than court decisions. Gender-bias studies of court systems across the
USA, detailed in “Are “Good Enough” Parents Losing Custody to Abusive Ex-Partners?” by the Leadership
Council, report that courts award father’s custody of children 70-94 percent of the time when they request it,
even when the mother has been primary-caregiver, and even in cases of documented domestic abuse. In addition
to being discriminated against in custody decisions, women are also discriminated against in alimony decisions
and the division of common property assets. Once again these gender-bias studies found that women received
25-35% of communal assets vs. 65-75% for husbands, largely due to “the failure of the courts to take seriously
the rules surrounding discovery in family law cases.”
This issue is particularly problematic for ‘trailing spouses’ whose common property assets are usually held
under multiple jurisdictions, and/or off-shore accounts. Without proper diligence of a women’s legal counsel to
subpoena the courts for complete financial records, unscrupulous husbands can easily hide millions of dollars in
assets, declaring the family insolvent and/or bankrupt during a divorce, and defraud the wife of what is
rightfully hers. Unfortunately, most lawyers and judges,
minimize the time, energy, and lost opportunities involved in being a homemaker and primary caretaker
of children. Judges generally are reluctant to acknowledge that these contributions are a genuine
partnership asset of the marriage. Moreover, the Commission found that [judiciaries] den[y] women the
economic resources to retain competent legal representation. As a result, women are critically
disadvantaged in enforcing their legal right to alimony, equitable distribution of marital assets, and child
support. (Florida Supreme Court Gender Bias Study Commission)
This type of gender-bias is explained by the High Commission for Human Rights in its report “Project on a
Mechanism to Address Laws that Discriminate Against Women”, stating that,
[when] a judge described a stay at home wife who was seeking to claim a share of matrimonial
assets after divorce as “sitting on her husband’s back with her hands in his pocket” seemingly
forgetting that the “cock bird can feather his nest because he does not have to spend all day
sitting on it” or put differently, that a man is enabled to go out into the paid workforce because
his wife is taking care of hearth and home for him...
The Commission further state that this situation constitutes “legal disenfranchisement” of women within the
family and marriage.
Statistical analysis of court systems in Spain by the Instituto Nacional de Estadisticas further document genderbias in family courts, showing that only 10.26% of women are awarded alimony settlements, with reported
averages being $370/month for women after an average of 15.5 years of marriage, and an average age of 42
years old. With unemployment rates hovering at 26%, and gender-bias, as well as age discrimination, a serious
problem for women seeking a job in Spain, the reality for these women is bleak, if not impossible. After having
dedicated decades to raising children, and helping husbands build careers and six-figure salaries; these women
are condemned to a life of extreme poverty. But, if they dare to reclaim what is theirs under the law, they are
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treated like ‘gold-diggers’ by everyone concerned. Few other workers in our societies are treated with such
disrespect and disdain.
The situation becomes even worse for victims of domestic abuse, as abusers can, and are readily using the
elevated levels of discrimination against women within the courts, to continue abusing their victims. Since
economic abuse is probably the most effective way to intimidate someone, coupled with the fact that abusers are
at total liberty to hide assets during a divorce, it is one of the most commonly used tactic. The victim is thrown
into abject poverty and has the impossible task of defending herself in divorce proceedings, with the added
strain of trying to keep a roof over her head and food on the table. As stated by the High Commissioner for
Human Rights, in their report on discrimination against women,
Despite overall advances in women’s economic status in many countries, many women continue
to face discrimination in formal and informal sectors of the economy, as well as economic
exploitation within the family... While economic independence does not shield women from
violence, access to economic resources can enhance women’s capacity to make meaningful
choices, including escaping violent situations and accessing mechanisms for protection and
redress.
Another common tactic of abusers is to harass their victims with convoluted court-motions, fabricated
accusations, and Machiavellian-type manipulations; furthering taxing a victim’s precarious financial state and
frayed nerves, as well as putting her job at risk for absenteeism. Many abusers will also harass and stalk victims
at their place of employment, again jeopardizing her job security. The trials and tribulations of these women are
further complicated, if she is an expatriate, and under a foreign jurisdiction. The biggest problem for the
‘trailing spouse’ is that her residence visa, and work permit, and job if she had one to begin with, is
automatically revoked when she is divorced. She must return to her home country leaving her children behind,
or look for work illegally in the country where her children reside. If she attempts to leave the country with her
children, even in her efforts to protect them from an abusive father, she risks imprisoned for international child
abduction under The Hague Convention.
Whatever the country or situation of the ‘opted-out’, stay-at-home mom, for those who have been out of the
work-force for less than 10 years, re-insertion may still be possible, even without lots of expensive MBAs/PhDs
and impressive pre-exit resumes. However, for the woman who gave up her career and/or educational
opportunities in deference to her husband’s career, dedicating 20-30 years to raising a family, her chances of
finding employment or developing a career, is nigh-impossible. In my own situation, the ‘Ace’ up my sleeve
was my unique life-experience as a life-long, globe-trotter, my fluency in English, French and Spanish, as well
as my cultural agility, my many years of working in expat organizations and community development, my
international marketing degree, and my entrepreneurial and innovative spirit.
As Jo Parfitt and Colleen Reichrath-Smith author of A Career in Your Suitcase advises, “I looked inside myself,
and decided I had to calculate which among my many careers had the most earning potential. I had to think hard
about which of my skills would earn me the most money per hour and for which there was also a market.” After
this ‘soul-searching’ in 2005, I came up with an idea for a start-up Internet company (Global Expats) that found
a solution not only to my own personal challenges at re-insertion into the work-force, but also to the biggest
challenge of employers around the world; the adaptation and integration of the relocating employee and his or
her family. An added benefit of my idea is that it provides job opportunities for thousands of ‘trailing spouses’
around the world, and assists millions more in their career maintenance, while abroad. Additionally, in my
‘soul-searching’, I foresaw the advent of the two most successful business models on the Internet today:
social/professional networking, and local-search directories. However, due to my divorce in Spain, which has
been plagued by the many pitfalls of an international divorce, my idea has been ‘shelved’ for the past 7 years.
But, after much perseverance and hard-work, it is once again ‘getting off the ground.’
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Which brings me to the challenges female entrepreneurs face when they ‘opt back-into’ the work-force, after
having ‘opted-out’ decades before, particularly when seeking funding from Silicon Valley. The capital venture
industry is still dominated by an ‘old boys’ network (even if some are women these days), who view the stay-athome mom with the same discriminatory stereo-typing as family courts. While a career stay-at-home mom,
such as myself, might lack the experience of corporate executives in building companies, or the IT know-how
of young, techy grads; stay-at-home moms have more knowledge and experience in meeting the needs of
families around the world, than anyone else out there. The corporate world would do well to heed the advice,
and tap into the knowledge pool of the primary decision-makers of the biggest consumer-market in the world,
the stay-at-home mom, and manager of the upper-middle class family. So, as I continue to contend with my
own personal challenges in ‘opting back-in’ with a new start-up company, I am also making in-roads in
bringing awareness to the plight of women within family courts. Until, and unless, policy-makers recognize to
what extent discriminatory policies in the courts, are violating the rights of women, re-insertion into the labor
force of the ‘opted-out’ mom and divorcée, will continue to be less than ‘peachy’.

9

